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Assessment 

1
i. Discrimination is the process of judging people according to particular criteria for example a group, class or category. A sample of discrimination would be the selection process for a teaching post by choosing the candidate by either gender or race.

ii. Direct discrimination is when someone is treated less favorably than someone else for certain reasons like age, disability, race religion or gender.  Indirect discrimination is when there is a practice or rule which applies to everyone in the same way but it has a worse effect on some people than others which causes a particular disadvantage.

iii. Victimasation is when someone treats you badly or subjects you to a detriment because you complain about discrimination or help someone who has been a victim of discrimination.

iv. Race discrimination is when you are treated unfairly because of colour, nationality, ethnic origin or national origin.  An example of discrimination because of nation origin could be if you are a British citizen and your parents are Chinese but even though you are British you could also say that you have national origins. Another example could be racial group discrimination where British Asians can be a racial group and it could include people who are British citizens and who are of Asian national origins. 

v. The Disability Discrimination Act 1995 aims to end the discrimination that faces many people with disabilities. It gives people with disabilities rights in areas of employment, the provision of goods and services, education and transport.

vi. When a disabled person is appointed the special measures that employers need to take to accommodate them are things like wheelchair access, working times, additional time off for treatment, providing a reader or braille equipment and any other reasonable adjustments that are required. 

2

[bookmark: _GoBack]The procedures for handling harassment are that it is becoming more common for companies to provide an independent counsellors to whom the victim can turn to for advice in the strictest of confidence and without any pressure.  The counsellor will help the victim decide whether or not to take the complaint further as well as being encouraged not to ignore the behaviour.  The victim will also be encouraged to provide evidence like keeping diary entries or notes of witnesses present. 
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