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Assessment 

1
i. The main purposes of the Health and Safety at work Act are to make sure people in the workplace are secure in the provision of health and safety and their welfare. It is also there to protect the public from any risks in the workplace, to control the use and storage of dangerous substances and also to control any potentially dangerous environmental emissions.
 
ii. The benefits of health and safety in the workplace would be with it being managed it could lower the absence rate in staffing due to less absence which could also then increase productivity within the workplace. Other benefits would be a cost saving due to any potential accidents or litigation being avoided, meeting client demands and finally increasing staff morale and employee relations due to their employer looking after them.

iii. Risk Assessments are put in place to identify any hazards and risks, then assessing how they deal with them or eliminate them.  A hazard can include anything from working at heights to lifting heavy objects or even the use and storage of chemicals.  A risk is the chance of the hazard doing some harm whether it is something small or large. 

iv. There are two types of risk assessments. The first one is a quantitative risk assessment which produces an objective probability estimate based upon the risk information that is currently applicable to the circumstances in which the risk occurs. A quantitative risk assessment is preferable if the specific data is available.   The second type is the qualitative risk assessment which is more subjective and based on judgement which is backed by more generalized data.  This risk assessment may be acceptable if there is little or no specific data available as long as it is made systematically and on an informed judgement of any harm actually being done. 

v. A health and safety audit will examine the whole company to see whether it meets its safety aims and objectives. The audit will look at hierarchies, safety planning processes, decision making, delegation, policy making and implementation.  It will look in more detail to see if the health and safety policies meet legal requirements, checking on the commitment of senior and other managers on health and safety.  It will also check to see if there is a health and safety committee and how effective it is. 

[bookmark: _GoBack]2. The different approaches that employers can adopt to help employees manage stress are firstly making sure that they have someone to talk to or get advice off if required.  The individual’s manager could be the person to help but specialist councillors or occupational health professionals should be able to help more in this area.  Secondly if possible re-organisation of work that is causing the stress that the employee is suffering could help.  Thirdly positive health programmes could be an encouraging approach to stress by promoting activities like healthy eating and no-smoking campaigns.  And finally making the workplace a safe environment whilst enabling employees to work safely.  This would involve possibly replacing older machinery with new and also ensuring the necessary safety wear is being worn.  Safety training also needs to be enforced so the employees feel safe in the workplace leading them to feel less stressed. 
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