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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	Please insert your completed assignment ( in word format)  here:

Q: 1: Short Questions. 

How can you help your mentee to identify and set their goals?

Discuss with your mentee what they want to achieve, what their goals are.  The goal must be something that the mentee wants to do, if they have no interest in the end result they will not work towards it.  You may have a goal in mind for them, however your mentee must be able to visualise it or it won’t work for them.  Ask your mentee about their dreams for the future, and guide them to then set their goals to achieve those dreams.

What does the term SPIRIT stand for?

Specific – be specific about what you want to achieve
Prizes – reward yourself as you progress 
Individual – make sure the goal is personal to you
Review – review progress periodically
Inspiring – inspire yourself to achieve the goal
Time-Bound – give yourself a deadline to achieve the goal






What are the SPIRIT goals?  How does this approach help to set goals?

Goals that are broken down in to smaller, more achievable goals are known as SPIRIT goals.  When you are setting goals you need to be realistic, breaking them down in to measurable and achievable goals will enable you to visualise and complete them at a much better pace than if you were to just set yourself a large goal.  This approach also helps you to keep your SPIRITS up as it allows you to see that you ‘can do’ and will get there in the end.  ‘The end is in sight’, therefore the goals are achievable. 

What is adult learning?  How is adult learning different?

As an adult we learn by actually processing or carrying out the task ourselves rather than simply absorbing information, this differs to school learning as a child where text was written about the subject and you were expected to remember it.  Adults will only learn as and when they are ready to learn, we tend to only learn one thing at once to allow the information to be processed and stored for future use.  As with childhood learning, adults like to be praised when they do a good job and will learn quicker if they are interested in the end result.

Q: 2: What are the key principles of adult learning?

The following are the 7 key principles of adult learning;

· Adults must want to learn – they will learn more effectively when they have an interest in the subject
· Adults will learn only what they feel they need to learn – adults are practical, if they need to learn something they will do so
· Adults learn by doing – adults like to participate, to do, to learn
· [bookmark: _GoBack]Adult learning focuses on problems, and the problems must be realistic – adults find a problem and then a way to learn the solution to the problem
· Experience affects adult learning – adults usually base any learning on experience, either good or bad 
· Adults learn best in an informal situation – as said before adults will only learn when they need to, they do not follow a curriculum, they prefer a more relaxed learning environment
· Adults want guidance – adults prefer guidance rather than being told how to do something
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