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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	Please insert your completed assignment ( in word format)  here:

· What are the non-financial sources for the evidence?
There are various non-financial sources for evidence and they are as follows – 
1. Interviews – this involves asking questions from colleagues, family and witnesses. The questions and answers need to be documented either through audio or video recording. Interviewing is categorized into introductory, informational, assessment, closing and admission seeking.
2. Handwriting analysis – this involves using sample documents for handwriting or typing comparisons to determine or rule out authorship. This may becoming more difficult as more and more evidences are computerized; like emails, which does not require handwriting.
3. Document examination - This is when documents are analyzed for signs of alteration or forgery. For example if a culprit states he didn’t forge a signature but it can be proven that the document was altered 
4. Physiological concepts & techniques

· What is the importance of body language in the interviewing procedure?

Body language is a form of nonverbal communication, where thoughts, intentions, or feelings are expressed by physical behaviors, such as facial expressions, body posture, gestures, eye movement, touch and the use of space.
It is very important in the interview process because it very often helps in determining if a person is lying or not. It can be very subtle so can be missed if the interviewer is not paying enough attention during an interview.
Other examples are: eye dilation, excessive blinking, voice pitch, excessive sweating and hesitation.
Unfortunately it is not admissible in the court of law

· How is the SCAN Analysis used as an investigative technique?
SCAN is an abbreviation for Scientific Content Analysis – SCAN studies speech patterns, seeking tell-tale signs of deception by analyzing both structure and contents of statements. To do so, it is first necessary to obtain a suitable "pure" statement from the subject
The basic premise is that the structure and contents of a subject's statement reveal whether there's an attempt at deception.
The point in eliciting a statement is to ask open-ended questions to avoid prompting the subject and encourage spontaneity, with the subject providing new information in response to the questions
· What are visual assessing cues? How do eyes of the victim help the interviewer?
Visual assessing cue is the language of the eyes and the principles related to it. According to neurological research, eye movement both laterally and vertically seems to be associated with activating different parts of the brain; these movements are called lateral eye movements (LEM).
They are called eye accessing cues because they give us insights as to how people are accessing information. It is believed that the eye cues work with right handed people so it is important to note.
The eyes of the victim helps the interviewer to understand if the answer is deceitful or truthful. They can help in the following ways:
· Eyes up and to your left. This is a question about something you have seen before and hence you remembered it -- visual remembered
· Eyes up and to your right. This is a question about something that I assume you have not seen before and hence you constructed this picture - visual constructed
· Eyes on the horizontal plane to your left. This is a question about something you have heard before - auditory remembered 
· Eyes on the horizontal plane to your right. This is a question about something you have not heard before - auditory constructed 
· Eyes down and to the left. This is a question about your self-talk - auditory digital 
· Eyes down and to the right. This is a question about your feelings- kinesthetic 
 
· Other cues which help to identify lies are as follows:
· Interpersonal interactions – sometimes people answer no to a question but nod at the same time 
· Emotional states – fraudsters will usually avoid touching investigators 
· Verbal content – reflecting questions in the answers
· Comment phrases – using pronouns
· Psychological frames – leaving out details of what went wrong
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Question 2
· Asking questions in an audit is different from asking questions in fraud investigation – Discuss

This is a true statement as auditors tend to deal with historical information while fraud investigators deal with current & ongoing information. 
Auditors tend to ask questions in relation to a specific law or reporting framework whilst fraud investigations are not reporting to any particular framework.
Auditors are required by law to have access to all required information but fraud investigators have to wade through lots of information to retrieve or get any information. It is not necessarily provided or glaringly obvious.
Auditors work to a limited time frame mostly a year whereas fraud investigators work across fiscal and financial years to get their information.
Lastly in most cases a fraud investigation is carried out secretly for fear of information being destroyed or altered but in an audit, all the parties are made aware of the audit and the information required.
Based on this it can be concluded that asking questions in an audit is different from asking questions in a fraud investigation.

Question 3

· Discuss the interviewing procedure for a financially sophisticated victim

The first thing is to dress up properly for the interview, ensure you have good social skills and develop a good rapport with the interviewee.
The interviewer should be confident, most victims can sense lack of confidence so avoid talking too fast or too slow and make sure the questions are open ended which would give the interviewee an opportunity to talk at length.
The interviewer should not have questions written down or follow a particular line of questioning for too long and be honest with the interviewee. Whilst doing this, he/she will be vigilant to cues which may highlight lies or deceit e.g. high-pitched voice, excessive sweating, using pronouns and lack of eye contact.
Ensure you have taken the time to check the answers received are satisfactory, it may also be worth double checking the facts by asking the same questions but from a different angle. If possible use a tape recorder or video recording device so the evidence is irrefutable.
Lastly get a written and signed confession, this is known as admission seeking interview.




Student Statement:

By submitting this assignment, I confirm that this is my own work.

	Student Signature
	Y Aroloye
	Date
	13/08/2015


For Tutor / Assessor Use Only
	Total Marks
	

	Marks Obtained
	

	Percentage / Grade
	



image1.png
ﬁ
o R




