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	Question 1
i. High level thieves are normal high level managers and employees in organizations e.g. executives and senior managers. Theft of high level employees involves large sums of money because they can bypass or override internal controls easily. High level thieves are high income earners in organizations. On the other hand, low level thieves are employees who are in the lower echelons of the business e.g. supervisory staff and general employees. The incidents of theft in low level thieves are numerous and in smaller amounts than those in high levels.

ii. The profile of a typical criminal who commits more expensive fraud is as follows:

· They are people with good educational background (highly educated people).
· High income earners and with key positions in organizations
·  People above sixty years
· Long serving employees
· Usually they are first offenders and they operate in collusion rather than alone

iii. Calculating criminals are predators. They tend to be repeat offenders, they have higher-than-average intelligence, and they are relatively well educated. They usually begin their careers in crime later in life than other criminals. These predators are generally inclined to risk taking no surprise there and they lack feelings of anxiety and empathy. They lack inner direction, self-confidence, and self-esteem and are motivated by their desire to fit in and be accepted.

iv. Situation dependent criminals are ordinary people with no intent to harm others. They are into crime because of their situation or need. Power brokers are powerful corporate criminals who hold important positions in organizations. These are business leaders who want to obtain illegal benefits and make more money at the expense of the organization and other employees.


v. Fraud triangle
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1. Rationalization – this is the justification of dishonest actions
2. Opportunity – this is the ability to carry out misappropriation of cash or organizational assets or it is the favorable circumstances that allow a fraud to occur.
3. Pressure – (incentive, or motivation) refers to something that has happened in the fraudster’s personal life that creates a stressful need that motivates him to steal.

vi. Gwynn Nettler offers the following perception about employees lying, cheating and stealing:
a. People who have experienced failure are more likely to cheat.
b. People who are disliked and who dislike themselves tend to be more deceitful.
c.  People who are impulsive, distractible, and unable to postpone gratification are more likely to engage in deceitful crimes.
d.  People who have a conscience (fear of apprehension and punishment; that is, perception of detection) are more resistant to the temptation to deceive.
e.   Intelligent people tend to be more honest than ignorant people. Middle and upper-class people tend to be more honest than lower-class people.
f.  The easier it is to cheat and steal, the more people will do so.
g. Individuals have different needs and therefore different levels at which they will be sufficiently motivated to lie, cheat, or steal. 
h.  Lying, cheating, and stealing increase when people have great pressure to achieve important objectives. 
i. The struggle to survive generates deceit.
vii. The typical motivations for a white collar criminal which persuade him to commit fraud are the following: 
· The employer owed them money, so they were only taking what was theirs.
· They felt abused, exploited and underappreciated by their employers; therefore, they resorted to stealing.
· They view the promotion process as unfair rewarding those who are less qualified than them and who are not as hard working as them.
·  The employers reprimanded them unfairly.
Forensic

Question 2
White-collar crime refers to crimes committed by offenders whose lives are distinguished by material privilege and respectability. The social background and demographic characteristics of white-collar offenders differ significantly from those of street-level thieves and other common criminals. The contrast varies by offense type. Crimes that require advanced education and training in a particular field or technology, such as crimes of international banking, magnify the difference between white-collar and common or blue-collar criminals. Backgrounds of material privilege among white-collar criminals suggest that one of the most significant variables on which the backgrounds of street criminals and white-collar criminals differ is social class. This broadens into wider differences of subculture. In discussing their culpability, white-collar offenders are into fraud while other common criminals are into others crimes like pickpocketing, drug trafficking etc. The intention of a white collar criminal is not to harm anyone and their motive is sometimes to revenge what they perceive as injustices practiced by the organization. White collar criminals are also people who have detailed knowledge of accounting systems and the loopholes in the system. Street criminal have mixed intention and sometimes the intention is to harm and some are pushed by poverty. Most of street criminals are not educated.

 Question 3
Fraud happens in all organizations where the perpetrators are usually able to circumvent controls meant to deter fraudulent activities.  Sometimes controls will be present but they will be very weak to prevent and detect fraud. However, there is empirical evidence that suggest that most fraud happen in small organizations than large organization and in organization that have no controls, not trust, no ethical values, no profits to little profits and no prospects. An example of an organization where there are no controls is where there is one accountant and he/she does everything, there are no segregation of duties and no compensating controls to prevent him/her from committing fraud. It is believed that a trusting culture breeds loyalty and honest and a distrusting culture is associated with frauds. Trust must be accompanied by accountability otherwise trust without accountability is a catalyst for fraud. In organization s where there are no profits and prospects employee are encouraged to commit fraud because they do not see any future in the organization and fraud will act as a way of rewarding themselves. People with ethical values rarely commit crimes. In organization here there are no ethical values people will automatically develop a culture of dishonest. This in some cases is because the employees will be seeing executives and senior management engaging in fraud activities and they are either not punished or they receive very light punishments for these crimes. 

Case Study
1. If the trader would have actually committed a crime, he/she would have committed financial statement fraud – understatement of revenue. This will also result in tax evasion crimes. Financial statement fraud is the deliberate misrepresentation of the financial condition of an enterprise accomplished through the intentional misstatement or omission of amounts or disclosures in the financial statements in order to deceive financial statement users. Tax evasion is using illegal means to avoid paying accurate taxes by misrepresenting income to the Revenue Authority (local tax office). Misrepresentation may take the form either of underreporting income, inflating deduction or hiding money etc.
2. For the forensic expert to investigate where goods were sold without generating any invoices or cash, he/ she should do the following:
1. Ask for purchase invoice to determine how much of the material was bought. Then match the supplier invoice with the receiving report from the trader.
2. Do a physical inventory count of material left and then subtract material used to make available goods. Any major differences might suggest that some goods were made and sold. 
3. Check dispatch books from dispatch personal and an independent dispatch book kept by security personal.
4. She/he can also check bank account to see cash deposits, if any, which to do not have corresponding invoices.
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