1 , The human resource department is responsible for the hiring of new staff , with in that all the training and evaluation of all current and new employees.

2 , The objectives of HRM in an organization is to
· Use the workforce in order to achieve goals
· Create a work relationship amount members
· Give opportunities to develop
· Ensure a good work atmosphere
3 , The main objectives of the recruitment process is to
· Attract people with a range of skills and experiences
· Position people with fresh ideas at all levels
· Search for people with skills to fit the company
· To seek out unique talent
· Develop a culture that attracts competent people
[bookmark: _GoBack]4 , The difference between training and development is that training is a short term activity as development is more of a long term activity with opportunities to learn and grow.
