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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.

For high grades use examples and illustrations where appropriate. 
	1.

i. a High level thieves  are high level manager, while Low level thieves are low level

      manager

   b. High Level thieves can easily override or bypass internal control, while low level

       thieves cannot

   c. High level thieves steals huge amount of money while low level thieves steals
       small amount of money

   d. The incidence of Fraud is lower with high level thieves while the incidence of 
        fraud is higher for the lower level thieves because of the large number of 
        employees at the lower level

ii. The following are profile of criminal with expensive fraud

   a. Long-term Employees of the organisation

   b. High-income earners

   c. Mostly male

   d. People above 60 years

   e. People with good educational backgrounds

   f. People working in collusion with other perpetrator

   g. People who have never been subject to criminal charges.
III. Calculating criminals are above-average intelligence persons, educated and are repeated offenders.They are known as predator, risk takers, lack empathy or anxiety

iv. 

a. Situation dependant Criminal are not people who intentionally want to harm others, while Power brokers are

b. Situation dependant criminals are driven by situation while power broker are driven by their position.

c. Situation dependant criminals may not necessarily be high ranked staff, while power brokers are.

v.  

      a. Pressure-This  has to do with either motivation or incentive to commit fraud

      b. Opportunity- this has to do with ability to misappropriate cash or company

          assets.

c. Rationalisation-This has to do with justification for committing fraud by the perpetrators 

vi . The perception of people according to Gwynn Nestler are that people who have

      varieties of personal, organisational and external variables, people who feel   

      disliked by others, people who are greatly stressed with pressure to achieve their

      objective, people who have experienced failures in live, people who are impatient

      and selfish are prone to lying, cheating and stealing.

vii.  The following are the motivators for committing white-collar fraud.

a. When faced with financial difficulties

b. When your boss is corrupt which laid an example for employees

c. When an employee is a compulsive thief

d.  Fustration or dissatisfaction with job or any aspect of it

e. Perception of being able to get away with the fraud

f. Frustration or dissatisfaction with personal life or some aspect of it not related to job.

g. When an employee believes he or she is in need of the stolen item.

h. The believe that everyone else is doing it

i. The belief that another employee(s) have been cheated and the company  

 2. White-e collar or blue -collar criminal are non-violent type of crime involving

     cheating or dishonesty in commercial matters. It is a crime committed by salaried 

     professional workers or persons in business through deception. It involves

     elaborate planning prior to execution. is at least 30 yrs,more likely to be

     male, maintain an appearance to have stable family, less likely to have criminal 

     record, psychologically healthy, holds position of trust in organisation, has 

     knowledge of accounting and the loopholes in the system.

    Street Criminal is a violent and forceful way of depriving one of his belonging. May

    have a criminal record with law enforcement agent, does not have any position of

    trust in organisation, may not be healthy, may not be educated and does not

    necessarily have accounting knowledge or loopholes in an organisation.

3. It is true that fraud is common in organisation that has no controls, no trust, no

    ethical values, no profits and no prospect.

    If there are weak controls in an organisation people steal but if there is no control

    at all people will steal more. Controls reduces avenue to steal and give room for

    checking and monitoring. According to Gwynn Nesttler perception of cheater

    ‘’People will steal and cheat more the easier it is to do so. In order to prevent an

      A total lack of trust breeds disloyalty and dishonesty and this leads to cheating

      and where the organisation fail honesty test and this will have effect on the

      employees who will also feel it is part of life. When an organisation fails to make

      profit this happen as a result lack of control mechanism to do cost feasibility 

      which implies incurring minimal expenditure to ensure the maximum gains and

      when employee feels there is no prospect of an organisation prospering

      employee looks for way of getting whatever they can get as quickly as possible

      this leads to cheating, lying and stealing

i. It is a white-collar crime (Tax fraud)

ii. The forensic expert can investigate this case by 

a. Checking the purchases books,

b. Stock record

c. Do a stock count

d. Cashbook

The Forensic expert will check all the above documents,note the movement of stock in and out  to ascertain the fact of the case.
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