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Question 1
i) High level thieves are those persons who can override and bypass internal controls easily and get away with stealing large sums of money contrary to low level thieves who normally steal small sums of money.
ii) The profile of a typical criminal who commits more expensive frauds is as follows:
· Long-term employees in an organisation
· High income earners
· Males
· People aged over 60
· People with good educational background
· People working in collusion with other perpetrators
· People who have never been subject to criminal charge.
iii) Calculating criminals are criminals who tend to possess an above average intelligence, well educated and tend to be recurring offenders.
iv) The difference between situation-dependent criminals and power brokers is that the former criminals do not want to harm others intentionally, but are driven by their own situations whereas the power brokers are powerful corporate criminals holding high positions in the organisation and possessing the traits of calculating criminals and situation dependent criminals, but they form a separate category.
v) The three situations present in a fraud triangle are pressure, opportunity and rationalisation.
vi) Gwynn Nettler’s perception about employees lying, cheating and stealing depends on their personal variables, organisational variables and external variables

       vii)  1. The perception of being able to get away with fraud. 
              2. The desperate belief of an employee that he/she needs the stolen money or articles.
              3. Frustration or dissatisfaction with the job, or with aspects of the job.
              4. Frustration or dissatisfaction with personal life or with some aspect of personal life that is                      not related to the job. 
             5. An employee’s need to take revenge for being abused by the employer.
             6. Failure of an employee to think about the consequences of being caught committing the crime. 
             7. The employee thinks that it is acceptable to cheat because everyone else is doing it as well.
             8. The employee thinks that stealing will go unnoticed because the organization is too big to be affected by it.
             9. The employee is having financial difficulties and feels compelled to steal.
            10. The employee steals because he/she wants to beat the organization. 
           11. The employee was deprived of social or economic welfare during childhood. 
           12. Stealing/cheating is a mechanism to fill the absence of love, trust or affection in the employee’s personal life. 
           13. The employee is a compulsive thief. 
           14. The employee wants to harm the organization on behalf of a friend whom he/she feels has been treated unfairly, humiliated or abused. 
           15. The employee is lazy and does not want to work in order to fulfil his/her needs.
           16. The internal controls put in place by the organization to prevent cheating or stealing are so weak that everyone thinks that it is easy to steal. 
           17. The organization has never punished or prosecuted anyone for stealing.  
           18. There is an absence of the fear of being caught because most thieves are caught by accident and not by audit.
           19. Lack of counselling from the management regarding employees’ personal or financial problems
           20. Not all employees steal for the same reasons. They face different situations, and have different preceding conditions and motives. 
            21. There is a wide variety of reasons behind an employee’s stealing or cheating. 
            22. Employees rarely face long prison sentences for committing fraud, stealing and embezzling from their employers.
            23. Human nature is weak and vulnerable to criminal temptations. 
            24. In today’s world, employees have weak morals and ethics.
            25. Corrupt bosses set a bad example for employees, making them more likely to steal or cheat.
Question 2
              A white-collar criminal is usually intelligent and highly manipulative as the latter does not view him as being a criminal. Furthermore, it has also been proven that white-collar criminals tend to belong to the upper middle-class and high-class background. They are also greedy in the way that they always need more and find themselves in a relative deprivation condition. Further to that, white-collar criminals are highly fatalistic as they adopt a very radical way of thinking. They tend to believe that the ultimate and easiest way to find happiness is by committing fraud. Moreover, they are said to be opportunistic as they always seize any opportunity to commit fraud because they know that in a certain way, the punishment given will be lenient and the advantages obtained by committing the fraud will definitely outweigh the punishment compared to a typical street criminal who is someone seeking quick financial gains by committing street crimes in a public place such as pick pocketing, illegal drugs trade, prostitution and so on. These criminals are usually marginalised from society due to their afro-Caribbean background and from their low social status which encourage them to rob because finding a job is quite challenging for them due to prejudices in the mind of employers. They, therefore, have recourse to street crimes with a common goal of obtaining illicit money through immediate criminal acts and satisfaction.

Question 3
Frauds are highly prevalent in organisations that have no control because firstly, the organisation’s security measures are not well on point. Secondly, though they may get caught red handed committing crime, they know beforehand that the punishment assigned will be lenient and the crime may even go unpunished. Also, it is said that there is no trust as employees do not have a proper sense of belonging to the organisation and do not go the extra mile to work for the benefit of it. Furthermore, white collar criminals tend to adopt ethically improper values partly because they are not professionals and can allow themselves to spy on the organisation and steal highly confidential data which are illegal and not ethically correct. Moreover, working for an organisation which does not make any profit or offer interesting career prospects will not motivate the employees enough to stay faithful and work for the benefit of the organisation as they may feel that their contribution is insignificant. On the other hand, the statement can be refuted as even with stringent control and trust, the fraudster may commit crime as they are already deprived of a proper code of ethics and are usually not bothered by rate of profit made by the organisation and scope of prospects and they aim immediate money and satisfaction. 
Case study
i) The crime committed by the trader may be classified as a tax-return fraud.

ii)     - In the event the trader is uncooperative, the forensic expert will have no other             alternative than to apply for a judge’s order in order to have access to the bank accounts of the trader, his wife and children if the need arises for an audit trail

· The forensic expert may carry a discrete enquiry with the workers of the trader to ascertain whether there have been any orders for selling and fitting kitchens. 

· The registration numbers of lorries which may have transported furniture to potential buyers 
