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	I. How to differentiate between the high and low level thieves.
The position of the personnel involved in theft is the contributing factor whether theft is high or low .For example if the high level manager of a certain organization steal the theft will be greater than the  sums low personnel steal
I. Profile of a typical criminal who commits more expensive fraud.
The fraudsters who commit the most expensive fraud has the following profile

II. Have been working with the organization for a long time
III. He or she earn high income
IV. Are well educated (the higher the education the higher the losses)
V. They work as a group (collusion) rather than a lone

VI. The have never been charged in the court of law 

VII. They are over 60 years and mostly they are men
II. Calculating criminals are those criminal who want to compete and assert themselves. The tend to repeat the crime, they have higher than average intelligence and they are relatively educated 
III. Situation Dependent criminals are those majority of corporate criminals who are not predators at all. They are situation-dependent criminal’s ordinary people who commit crimes without the intent to harm others. Power broker is an individual who, through his or her connections, is able to influence the decisions of other parties. A power broker is typically an industry insider, and is familiar with other individuals and groups able to exert influence or make decisions. Power brokers may be elected officials, business leaders or individuals who are "connected
IV. Fraud triangle, offers three conditions that tend to be present when
frauds occur are as follow:

• Incentive or pressure

• Opportunity

Rationalization and attitude
V. Gwynn Nettlers perception about employees lying, cheating and stealing are the reason why the employees opted to steal ,those most often advanced by authorities in

white-collar crime (criminologists, psychologists, sociologists, risk managers, auditors,

police, and security professionals): some of the perception are as follows.
1. The employee believes he can get away with it.

2. The employee thinks she desperately needs or desires the money or articles stolen.

3. The employee feels frustrated or dissatisfied about some aspect of the job.

4. The employee feels frustrated or dissatisfied about some aspect of his personal life that is

not job related.

5. The employee feels abused by the employer and wants to get even.

6. The employee fails to consider the consequences of being caught.

7. The employee thinks: ‘‘Everybody else steals, so why not me?’’

8. The employee thinks: ‘‘They’re so big, stealing a little bit won’t hurt them.’’ting
9. The employee doesn’t know how to manage her own money so is always broke and ready

to steal.

10. The employee feels that beating the organization is a challenge and not a matter of

economic gain alone.

11. The employee was economically, socially, or culturally deprived during childhood.

12. The employee is compensating for a void felt in his personal life and needs love,

affection, and friendship.

13. The employee has no self-control and steals out of compulsion.

14. The employee believes a friend at work has been subjected to humiliation or abuse or

has been treated unfairly.

15. The employee is just plain lazy and will not work hard to earn enough to buy what she

wants or needs.

16. The organization’s internal controls are so lax that everyone is tempted to steal.

17. No one has ever been prosecuted for stealing from the organization.

18. Most employee thieves are caught by accident rather than by audit or design. Therefore,

fear of being caught is not a deterrent to theft.

19. Employees are not encouraged to discuss personal or financial problems at work or to

seek management’s advice and counsel on such matters.

20. Employee theft is a situational phenomenon. Each theft has its own preceding

conditions, and each thief has her own motives.

21. Employees steal for any reason the human mind and imagination can conjure up.

22. Employees never go to jail or get harsh prison sentences for stealing, defrauding, or

embezzling from their employers.

23. Human beings are weak and prone to sin.

24. Employees today are morally, ethically, and spiritually bankrupt.

25. Employees tend to imitate their bosses. If their bosses steal or cheat, then they are likely

to do it also.

VI. Typical motivations for a white collar criminal which persuade him to commit fraud. All white collar criminals require an opportunity to commit their crimes. Unfortunately, our society creates that opportunity.

Society’s belief in the presumption of innocence until proven guilty, trust and then verify, and giving people the benefit of the doubt limits society’s behavior while providing the white collar criminal with the freedom of action to take advantage of society and commit his crimes.

In addition, lack of internal controls, lack of effective oversight, lack of freedom of the press or speech to question irregularities, and a general lack of professional skepticism creates a fertile opportunity for white collar criminals to commit their crimes.
2. White-collar crime refers to financially motivated nonviolent crime committed by business and government professionals.fraud A crime committed by a person of respectability and high social status in the course of his occupation." Typical white-collar crimes include , bribery, Ponzi schemes, insider trading, embezzlement, cybercrime, copyright infringement, money laundering, identity theft, and forgery ,Street Crime is a term used for any criminal offense in a public place. Robbery, often called 'mugging', and thefts from victims in the street where their property is snatched and the victim is not assaulted is also considered street crime. The difference between the two is that  White collar crime is committed by employed professional while street crime are committed by non-professional people.
3. Enhanced internal controls reduce risk/Fraud. And the benefits for private companies—during good times and bad—can be more significant. Many company leaders believe internal controls focus solely on financial statement integrity. But the reality is they are far more robust than an exercise in documenting approvals; they can protect the business from a wide range of operational and financial risks across the entire organization. “Internal controls get to the heart of knowing how your business is being run.”However where the organization lack internal controls the employees may use that opportunity to commit fraud because they know it will take time before they are caught as compared to the organization which has good control So, Risk-based internal controls are designed to help a company achieve their objectives, from financial to operational
CASE STUDY

1. If the trader has actually committed the crime we can conclude that he has committed financial crime.

· Cash book of the company and bank statement and obtain explanation for all the banking’s
· Cash book and bank statements for the directors and obtain explanations for all the banking’s
· Do directional testing by comparing the cost of sales, material on sit , finished goods and find out whether they are relating with the income declared in the books of accounts

· Check delivery note and verify with the sales day book.

· Check motor vehicle movement log book and trace goods delivered to sales invoices

·  Check company bank drawings and trace the same from directors bank statement.
· Check supply supporting invoices
· Obtain trade receivable confirmation to compare with trader books
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