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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	Q.1. Short Questions:

I.You are an investigative officer, how would you differentiate between the high and low level thieves?

It is easier for high-level managers and employees to steal because they are able to override and bypass internal controls easily and get away with stealing large sums of money, as opposed to lower-level employees who usually steal small sums. According to the Association of Certified Fraud Examiners (ACFE)’s Report to the Nations (RTTN), in 2008, executives stole an average estimated sum of £834,000 per fraud, managers stole about £150,000, and employees stole about £70,000. Although the sums of money are greater at the higher levels, the incidents of fraud are more numerous at lower levels because of the larger number of employees at those levels.
The ACFE RTTN also compiled a profile of perpetrators of fraud with the help of information collected from Certified Fraud Examiners (CFEs). Frauds involving large sums of money are particularly committed by the following: (I) long-term employees of the organization, (II) high-income earners, (III) males, (IV) people aged over 60, (V) people with good educational backgrounds, i.e. the higher the level of education, the bigger the fraud, (VI) people working in collusion with other perpetrators, and (VII) people who have never been subject to criminal charges.
On the other hand, the most frequent frauds are committed by people who fit the following profile: (I) long-term employees of the organization (about the same length of service as high-level fraudsters), (II) low-income earners, (III) males or females (gender is not a factor), (IV) those aged 41 - 50, (V) those with high school education, (VI) those working alone rather than in groups, (VII) those who have not been subject to any criminal charges.
According to Hall and Singleton’s general profile of fraudsters, they are: (I) important position holders in the organization, (II) mostly male, (III) more than 50 years of age, (IV) married, and (V) highly educated. Therefore, based on all these theories and profiles we might conclude that a white-collar criminal does not look like a typical criminal.

II. Define the term ‘calculating criminals’

Calculating criminals tend to possess above-average intelligence, are well educated and tend to be repeat offenders. They are the kind of criminals who are generally known as predators. These types of criminals are risk-takers and lack empathy or anxiety. They usually start their criminal activities later in life than other types of criminals. According to a 1993 study on Wall Street insider trading scandals, conducted by a team of psychologists, the willingness of such criminals to commit crimes derives from “an external locus of control”, which means that they lack self-esteem and confidence, and simply want to fit in with others. Their perception of success is determined by outsiders’ opinions rather than their own.

III. What is the main difference between situation dependent criminals and power brokers?
Situation-Dependent Criminals
Most literature and media coverage of white-collar crime focuses on the highly publicized, outrageous variety while the more common kind does not receive much attention. However, the majority of corporate crime is committed not by people who want to harm others intentionally but by those who are driven by their situations.
Power Brokers
Nowadays, powerful corporate criminals, who hold high positions in the organization, possess the traits belonging to the previous two categories explained above, but they still form a separate category called the “power broker”. Although their characteristics might coincide with those of the situation-dependent and calculating criminals, their methods and motives are different. It is hard to believe that these business leaders, who are often heading highly successful enterprises, thought that they could obtain illegal benefits and make even more money at the expense of their organization’s finances and its human resources. Certainly, not all of them started their careers with the intention to deceive investors, stakeholders, and their own employees and to steal from the organization. Not all of them are predators.
However, their financial crimes are generated by a dangerous combination of predatory traits and their positions in the organization, which they are able to exploit.
Situation-dependent criminals usually intend no harm to people. These criminals also convince themselves that what they are doing is not wrong because they do not mean any harm to anyone. They even convince themselves that they deserve whatever they get from deception and fraud because their crimes are innocent and immaterial. Initially, the fraud may be insignificant and small but it eventually grows in magnitude as more money and schemes are involved.

Q. 2 ‘The profile of a white collar or blue collar criminal is different from other typical street criminal.’ Discuss
Is at least 30 years of age, or older, is more likely to be male (55%) than female (45%), maintains the appearance of having a stable family, has above-average education, is less likely to possess a criminal record, is psychologically healthy, holds a position of trust in the organization, has detailed knowledge of accounting systems and the loopholes in them, has prior accounting experience.
On the other hand, the most frequent frauds are committed by people who fit the following profile: (I) long-term employees of the organization (about the same length of service as high-level fraudsters), (II) low-income earners, (III) males or females (gender is not a factor), (IV) those aged 41 - 50, (V) those with high school education, (VI) those working alone rather than in groups, (VII) those who have not been subject to any criminal charges.
According to Hall and Singleton’s general profile of fraudsters, they are: (I) important position holders in the organization, (II) mostly male, (III) more than 50 years of age, (IV) married, and (V) highly educated.
Therefore, based on all these theories and profiles we might conclude that a white-collar criminal does not look like a typical criminal.
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