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i) high-level thieves such as managers and employees steal because they are able to override and bypass internal controls easily and get away with stealing large sums of money, whereas low level thieves usually steal small amounts of money.
ii) Frauds involving large sums of money are particularly committed by those who are long-term employees of the organization, they are on high income, usually males over 60 years of age with good educational backgrounds, usually working in collusion with other fraudsters, and normally people have never been subject to criminal charges.
iii) Calculating criminals are those who are above-average intelligence, well-educated and tend to be repeat offenders and are generally known as predators.
iv) Situation-depended criminals commit crime not wanting to harm others intentionally but are driven by their situations, whereas “power brokers” are powerful corporate criminals, who hold high positions in the organization, possess the traits belonging to the previous two categories explained above, but they still form a separate category.
The three situations that are usually present in fraud case are 1) Justification of dishonest actions 2) motivation or incentive to commit 
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v) fraud 3) the ability to carry out misappropriation of cash or organizational assets.
vi) People who have experienced failure in their lives, are more likely to cheat.  They have low opinion of themselves and are disliked by others have a higher tendency to deceive. Impulsive, easily distractible, impatient and selfish people are more likely to be deceitful.   They are afraid of being caught and of suffering punishment. Middle/upper-class people are less likely to cheat than lower-class people, and intelligent people are more honest than ignorant people. People will steal and cheat more the easier it is to do so. The level of motivation for an individual to commit fraud, lie or cheat depends on his/her needs. Greater stress and pressure to achieve objectives leads to more deceit and cheating. The motivation to deceive increases with the struggle and determination to survive. A variety of personal and organizational situations lead to people lying and deceiving. The following are a few personal, organizational and external variables that affect a person’s likelihood of cheating:
vii) There are 25 reasons which are: 
1. being able to get away with fraud. 
2. desperate belief that he/she needs the stolen money
3. Frustration or dissatisfaction with the job
4. Frustration or dissatisfaction with personal life
 5. take revenge for being abused by the employer
 6. Failure to think about the consequences of being caught committing the crime. 
7. thinks that it is acceptable to cheat because everyone else is doing it as well. 
8. thinks that stealing will go unnoticed
 9. having financial difficulties
 10. steals because he/she wants to beat the organization. 
11. was deprived of social or economic welfare during childhood. 
12. Stealing is a mechanism to fill the absence of love, trust or affection in the employee’s personal life. 
13. is a compulsive thief. 
14. wants to harm the organization on behalf of a friend 
15. is lazy and does not want to work in order to fulfil his/her needs. 
16. The internal controls put are weak that everyone thinks that it is easy to steal. 17. The organization has never punished or prosecuted anyone for stealing. 
18. There is an absence of the fear of being caught 
19. Lack of counselling from the management
20. Not all employees steal for the same reasons. 
21. There is a wide variety of reasons behind an employee’s stealing or cheating. 
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22. Employees rarely face long prison sentences for committing fraud
23. Human nature is weak and vulnerable to criminal temptations. 
24. employees have weak morals and ethics. 
25. Corrupt bosses set a bad example for employees

2.
White collar and blue collar crime is different from street level crimes.  The white and blue collar tend to be people who are in the position of trust and work within companies/organizations and by that they commit frauds and steal money based on that.  They also tend to think and convince themselves that they are not hurting anyone as the fraud is committed within the company rather than hurting individuals which is in fact wrong as they actually do hurt people as any asset pr money that they steal from effects the shareholders, clients, othert workers but in indirect way.  Those people also tend to be individuals who have above average education, got experience in accounting, psychologically healthy, a family person and got less chance of possessing a criminal record.

Whereas street criminals are those who intend to steal from the public disregarding any thoughts of hurting others, happy to carry on doing their crimes on day to day basis without thinking or fearing of getting caught as they believe that if they get caught the punishment is tolerable and the sentences that they will get will be short.  Also these criminals normally have less valuable assets in comparison to the white and blue collar crimes.

3.
Perceptions and expectations go a long way to creating deterrence of fraud. If the employees expect to be held accountable and punished for committing a crime, they will fear being apprehended. It is important to send a clear signal to everyone that punishment is guaranteed. There are various ways in which an organisation might create awareness among its employees about financial crime. These include:  Training and education regarding ethics and the code of conduct  Thorough background checks before hiring employees  Regular audits and forensic investigations  A strong internal control system
Employees must be aware that they are being monitored, and those who have access to the organization’s financial assets and transactions should be left in no doubt about the control mechanism’s strength and efficiency. The certainty of getting caught will prevent employees from acting on their motivations and exploiting opportunities for wrongdoing.
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Case Study
i)
he is in fact that committed fraud as from displaying pictures on his website claiming that these are his work whereas they are not and been taken from magazines and books, shows that he was misleading customers about his actual level of his work when the pictures in a matter of fact do not reflect his actual work, and by that he is trying to mislead his customers through a fraudulent way to deceive them.

ii)
The forensic accountant have to make insightful guesses and assumptions based on the evidence they have gathered. As an auditor gains more insight into and understanding of a criminal’s mind, he/she will be better able to prepare and plan for the extent and scope of the audit. They make these audit decisions based on the evidence they have gathered and the risks they have identified. The auditor must rely on his/her good judgement and scepticism to investigate and minimize the uncertainty associated with the investigation. Mindful of the fact that clever people are capable of doing foolish things, and having understood the conditions surrounding the fraud, auditors choose specific transactions for further expansion and investigation. These transactions are the ones they believe will help them find the culprit and discover the manner in which the fraud was conducted.
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