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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	1) what are the main purpose of Health and Safety at work act
Outlines the wide range duties on employers, employers must protect the health and safety and welfare at work of all their employees as well as other on their premises, including temp/casual workers. Clients, visitors and general public. It also allows the government to issue regulations, guidance and approve codes of practice for employers. Detailing responsibilities in all aspects of workplace health and safety, 
2) outline the benefits of health and safety at work place 
Protecting your staff - effective health and safety practices help you protect your staff from injury, this may mean your are more likely to retain skilled and loyal staff by preventing - 
Back pain or other musculoskeletal disorders
Injury from slip trips and falls
Falls from height
Accidents involving vehicles
Aches, pain and strain from using display screen equipment 
A good standard of health and safety in the workplace can reduce your insurance premiums
Staff can do their work more easily and safely 
Build a positive reputation 
3) what is a risk assessment 
A combined effort of identifying ans analysing potential events that may negatively impact individuals, assets and/or environment, and making a judgement on the tolerability of the risk on the basis of a risk analysis, while considering influencing factors. 
4) what are the different types of risk assessment
Qualitative - is the most common its based on a personal judgement and expertise of the assessor, it uses their own experience, but will consult with others carrying out the activity and best practice guidance to reach their decisions.
Quantitative - is used to measure risk by assigning a numerical value, this is used more for major hazards, like designs, complex chemicals or nuclear plants. 
Generic - this is a requirement for employers to carry out an assessment of the risk arising from their work activates.
Site-specific - is a completed risk assessment for a specific item of work, that takes account of the site location, environment, and people doing the work. 
Dynamic - is a on the spot situation type of risk assessment, is often used to cope with unknown risks and handling uncertainty. Its used by the emergency services, or care workers. 
 

5) what is health and safety audits - this will general look to assess the following factors - 
the strengths and weaknesses of the current system 
How the system performs within the aims of the organisation 
If the company is fulfilling its legal obligations within its industry 
If a proper performance reviewing system is in place 

a) discuss different approaches that employers can adopt to help employees manage stress 
Balance workloads - making sure the job roles allow a work-life balance 
Allow flexi-time and remote working - this does not suit all businesses but can be put into place in case of emergency a option to work remotely can be a option. 
Lack of understanding of leadership and roles - when its not clear about employees roles and responsibilities, be clear and set job expectations
Work to improve communication - its very important in a company that everyone is able to communicate, ensure all communication channels operate and that staff are getting the correct information. 
Create a sense of loyalty to your employees - show you trust and give value to your employees to create a sense of loyalty to them. 
Engage and recognise your employee at work - employees need growth and opportunities, if not in place morale can reduce and performance may suffer 
Make wellness a part of the workplace - introduce worksite wellness programs, on site gyms, meditation rooms, quite rooms, encourage breaks, promote health living, free health checks. 
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