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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	QUESTION 1

i. Policies are principles that are used as guidelines while procedures are step by step processes that are expected to be followed to achieve a certain result (Crain et al., 2019 p. 14). 

ii.  Some of the techniques that help the perception for detection are: 
1. Enhance employee’s knowledge of the existing anti-fraud controls
1. Employee training and awareness
1. Having an effective code of conducts
1. Regular fraud-risk assessments 

iii. Internal audits are critical in the evaluation of the internal controls put in place to detect frauds. In addition, they help organizations assess possible vulnerabilities for risks and are also important in fraud investigations (Nigrini, 2020, p. 145). 

iv. The commanding approach in fraud detection is the identification of possible predictors of fraud by culprits based on their past fraud history. 
v. The precautionary approach is proactive in that it identifies and mitigates a fraud risk before it occurs while a detective approach is based on identification and mitigation of fraud risks when they are happening (Crain et al., 2019 p. 14). Chernor H. Barrie, 22188,10,2


vi. Internal controls are policies and procedures put in place by an organization to protect its assets, ensure the integrity of its accounting records, and while also deterring and detecting fraud. They include:
1. Perform background checks for employees.
1. Enhance employees’ awareness of anti-fraud measures put in place
1. Proper documentation of transactions
1. Segregation of duties.
1. Put in place an organizational culture that supports integrity. 

QUESTION 2

The following are the important points that should be considered when developing a fraud policy:
1. Clear definitions of actions that are considered fraudulent
1. Allocation of duties to individuals responsible for fraud management (Nigrini, 2020, p. 145)
1. Formal procedures to be followed by employees when a fraud is detected (Miltonberger, 2019, p.123).
1. Procedures for reporting suspected fraudulent actions
1. Statement of appropriate measures designed to report fraud. 
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