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1. Short Answers:
i. Internal Auditing is an independent, objective assurance and consulting activity designed to add value and improve an organization’s operations. It helps an organization accomplish its objectives by bringing a systematic, disciplined approach to evaluate and improve the effectiveness of risk management, control, and governance processes. This is performed by professionals (internal Auditor) with an in-depth understanding of the business culture, systems, and processes, the internal audit activity provides assurance that internal controls in place are adequate to mitigate the risks, governance processes are effective and efficient, and organizational goals and objectives are met.
ii. Forensics accountants work with external auditors by ways of:
· Traditional audits follow the accounting principle of materiality. Inaccuracies, omissions or apparent mistakes that are not of a sufficient dollar amount to impact the overall financial picture of a company are judged immaterial by auditors and not pursued. On the other hand, forensic accountants, also known as fraud examiners, are not constrained by generally accepted accounting concepts like materiality. Regardless of dollar amount, any inconsistency can be the tip of an iceberg in fraud terms. Auditors involved in an independent audit may refer "red flag" observations for investigation by forensic specialists.
· External Auditors tend to have more knowledge on the company’s past experiences, the risk analysis associated with the company, the environment and culture of the company which the forensics accountant would not necessarily know. Therefore, the working papers associated to these factors would be beneficial to the forensics accountant.
iii. The objectives of the Internal Auditors in a forensic investigation is to assist management and the board in the effective discharge of their duties.  It is the Board's responsibility to set policies, and the auditor's role to independently and objectively analyze, review, and evaluate existing procedures and activities, to report on conditions, and to recommend changes for consideration.  To this end, internal auditing furnishes analyses, appraisals, recommendations, counsel, and information concerning the activities reviewed.
iv. The key role of a forensic accountant in a forensic team is to review and analysis the financial information and accounting transactions. Other roles are:
· Confirms or dispels the compromise
· Determine the extent of damage
· Answer: who, what, when, where, how and why
· Gather data in a forensically sound manner
· Present admissible evidence
2. Harris, T (2011) in her article “Forensic Accountants are increasingly becoming part of the legal team” summarized that in the aftermath of accounting scandals, financial crimes, and business collapses, the rapidly growing specialty of forensic accounting continues to define itself. The need for forensic accountants (FAs) in government, industry, and public accounting continues to grow. There is also an incredible need within law firms for the specialized skills of FAs. Litigation often involves multiple, complex accounting and legal issues that overlap and intertwine. FAs with broad business backgrounds and forensic experience are a vital resource to the litigation team and provide valuable insight into financial issues. "By having a forensic accountant within the firm, we are able to utilize her financial skills early on as we evaluate new matters. Time requirements for locating, interviewing, clearing conflicts, and scheduling meetings with outside experts are minimized", said Jim Medford, litigation practice area leader for Smith Moore Leatherwood, a regional law firm with offices across the Southeast. "With a forensic accountant in-house, we can offer our clients more sophisticated services and cost savings in one stroke, and ultimately, that's what they are looking to us to do", said Medford. The skill sets of traditional accountants do not always transition well into forensic services where strong analytical thinking, as well as oral and written communication skills are essential. For FAs possessing these skills, a law firm can offer an exceptionally wide variety of both interesting and challenging work. By analysing, interpreting, summarizing and presenting financial issues in an understandable format, FAs assist attorneys in identifying a case's key issues. They could then help counsel interview employees, particularly if it relates to an accounting problem - being present at those interviews. If they are teaming with outside counsel, who typically would have been retained by the audit committee or a special committee of the board because a potentially much more material issue is involved, the interaction with general counsel might be more one of information exchange or updating rather than taking direction. The scoping and decisions on the approach would be with outside counsel. In a restatement-type situation or one involving accounting fraud, the accounting can often seem like a foreign language to lawyers - it is very important that they work with forensic accountants so that they can demystify what they need to look for, what books and records are likely to be more relevant, what kinds of internal controls might be at issue, and what remediation may be appropriate
3. Privacy is important in forensic investigations is important to as any leaking of information to the media or competitors may be disastrous. Also, it is important to maintain confidentiality to encourage employees to cooperate in an investigation, as they may not be forthcoming if they believe that co-workers will learn of their discussions with the investigator. Also, if the investigation becomes widely known, interviews may yield second-hand information and lead to cover-ups and evidence tampering, result in unreliable findings and misguided course of action. To minimize these issues most employers can request, and should often require, that employees who are interviewed as part of the investigation refrain from discussing the investigation with others. 
Privacy also can be looked at from another angle. For example, a challenge for forensic investigators is that privacy to certain degrees is a concept that is in the eye of the beholder. It’s not as well defined as many investigators would like as they get into a particular investigation, and therefore, the investigator as he is doing his work runs the risk that someone might say, “You violated privacy. You looked at something you weren’t supposed to look at.” And that could jeopardize the investigation, undermine the conclusion of the investigative report or cause evidence to get kicked out of court. If an investigator makes some kind of mistakes an ethical kind of mistake, a privacy type of mistake it can taint the whole investigation. Even though the investigator did 99% of what he was supposed to do, and did it well, that one mistake could be blown out of proportion and undermine the investigation or an important part of the investigation.
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