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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	Please insert your completed assignment ( in word format)  here: 

1. Provide short answers for the following questions: i. what is the ‘six degrees of separation’ premise?  Many of the networking sites on the internet are based on the six degrees of separation premise. The mathematical theory behind networking is that we are all linked to everyone else on the planet through six other links. Check the ‘small world phenomenon’, The Milgram experiment (not the psychology one!) and Frigyes Karinthy for more (Travers and Milgram, 1969; Karinthy, 1929). This means we are only six steps away from anyone we might want to contact. The business networking site LinkedIn, for example, identifies everyone by how many degrees of separation there are between you and the person you have found on there whom you’d like to contact.
2.  ii. Why is online networking rarely as effective as face-to-face networking? There is no substitute for meeting people face to face, and so long as you set some objectives. Also online networking can come with privacy issues and many firms have banned them in the workplace. Face to face networking has the advantage of eye contact and to see the candidate/ client in person and creates meaningful and memorable relationships. Also there is to be said for quality over quantity and the value of making a face to face connection.
3.  iii. When you might choose to headhunt? Under certain circumstances it may be worthwhile offering a non-retained headhunting service to your client. This has to be a sound commercial decision on your part. It is not the purpose of this book to suggest that headhunting on a non-retained basis is a ‘good idea’. The danger with offering a non-retained service is to devalue the search service. There are always going to be great differences in the quality of service offered by a non-retained search and a retained one. So long as clients are clear about the differences and are not promised one service and delivered another, a non-retained search may be a helpful service on occasion to a client.
4. 2. Provide a sample transcript of an effective 30-second ‘elevator’ speech.  If you are speaking to someone at your local regional industry conference, talk about how much work you do in the region rather than how much work you do in London. This way you will hold people’s interest and make them feel bonded to you. Naturally you’ll need to use language you feel comfortable with and that reflects who you are. You may not want to say that you are a recruiter per se, but saying that you are an international or City or public sector or local head-hunter, or a talent director always sparks an interest, and the phrase ‘headhunter ‘is often an opportunity for a joke that breaks the ice and builds rapport.
5. 3. Create a sample job advertisement that follows the principles of the ‘10 top tips for designing an advertisement’. Company- Transport for You- Driver Wanted- Job Description -   We are urgently recruiting for experienced Class 1 drivers for our client based in the Coalville area. You will be responsible for delivering paper to various locations, no handballing is required for this role - all deliveries are loaded and unloaded. Experience & Qualifications To be considered for this role you need to meet the following requirements: • Valid UK Class 1 License and CPC Card • 2 years of experience driving Class 1 Vehicles • Good communication skills • Hard working and Punctual – Salary  £18,000 Per Annum – Permanent Full Time – Please fill out our application form by clicking apply now button
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