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1(i)
The main purposes for the health and safety act at work are:
          To secure the health, safety and welfare of people at work 
          To protect the public from risks that may come from workplace activities 
          To control the use and storage of dangerous substances 
          To control potentially dangerous environmental emissions 
1(ii)
The benefits of health and safety at work place include:
· Higher productivity.
· Lower levels of absence, 
· Avoidance of costs and litigation that come from accidents.  
· Improved staff morale.
· Employee relations.
· Good reputation.
Risk assessment is used to identify hazards or potential hazards and provide an analysis of any risks attached to them. 
1(iii)
There are two types of risk assessments: 
(i) Quantitative risk assessment Which produces an objective probability estimate based upon risk information that is immediately applicable to the circumstances in which the risk occurs. 
(ii) Qualitative risk assessment. This is more subjective and it’s based on judgement backed by generalised data. 
1(iv)
A health and safety audit will examine the whole organisation in order to test whether it is meeting its safety aims and objectives. It will examine hierarchies, safety planning processes, decision-making, delegation, policy-making and implementation as well as all areas of safety programme planning. 
(Saunders. 1992) 
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The following are approaches employers can adopt to support employees to minimize workplace stress:
1. Proper management training: This includes effective communication skills, setting achievable goals, providing adequate training for employees with appropriate follow-up, recognizing an employee’s value to the company, and tasking employees only with the work that their position requires.
2. Conflict resolution: Appropriate conflict resolution can easily be provided by an experienced HR department. If a difficult co-worker is identified, provide this co-worker with the tools needed to effectively communicate and work as a team member in his or her department. Further, do not tolerate workplace bullying.
3. Teamwork: Promoting and praising teamwork lessens stress at work in a way that each member of a team lifts the other up  where they’re have more strengths in executing particular tasks where they’re more efficient than the rest team members.
4. Stress management Help your employees manage their stress. Provide resources for managers and employees to effectively deal with stress, regardless of whether it is created at work. A robust Employee Assistance Program (EAP) is an excellent tool for assisting employees to manage their stress effectively.
5. Set expectations: Keep expectations realistic and reasonable. A consistently increased workload with extremely long hours, coupled with the expectation to produce an impeccable work product on short deadlines, can leave an employee exhausted and weary.
6. Time off: Maintain a healthy PTO(paid time off) policy and encourage employees to take their allotted time off. Consider a “use-it-or-lose-it” policy.
7. Mental health: Do not make mental health issues taboo. Create an environment where employees who struggle with mental health problems feel comfortable approaching their supervisor about their concerns and needs.
8. Corporate wellness: Consider a corporate wellness program to promote an employee’s self-care; such a program can address a healthier diet, exercise, tobacco cessation, depression education, and financial resources to assist in debt management and retirement.
(https://www.bizjournals.com/bizjournals/how-to/growth-strategies/2017/07/8-ways-employers-can-minimize-workplace-stress.html)
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9. Reorganisation of Work: Reorganisation of work is a preventive measure where aspects of work that are believed to be affecting the mental health of employees is reorganised. It may include changes that can be grouped as ‘organisational development’ like autonomous work groups and job rotation. 

10. Managing Physical Welfare: Managerial responsibility can be used to implement the company’s health and safety policy statement in a number of ways. It is also used to ensure compliance with legal requirements. 

11. Someone to Talk to/Someone to Advise:People that employees can to talk to include the individual’s manager or the human resource manager, however, it is sometimes more useful for it to be a person who is distinct from the work itself. Welfare officers, health nurses or specialised counsellors are the types of people who are well placed to deal with this. 
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