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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	Please insert your completed assignment ( in word format)  here:

1 i. The main purposes of Health and Safety at Work Act are:
· To secure the health, safety and welfare of people at work
· To protect the public from risks that may come from workplace activities
· To control the use and storage of dangerous substances
· To control potentially dangerous environmental emissions.
· To ensure that evacuation routes are available for evacuation when needed,
· To capacitate both employees and the institution’s visitors with Health and Safety aspects i.e. reporting of health and safety risk events.

1 ii. Benefits of health and safety at work place:
· Improvement of workers health behaviour due to relaxed atmosphere in the work setting
· Improved workers health
· Improved workers moral and job-satisfaction
· Improved workers efficiency and productivity
· Lower sickness rates, lower accidents and injury rates
· Reduced absenteeism, reduced labor turnover
· Reduced health cost to the employee, the management and the employers
· Improved corporate image and industrial relations
· Lower compensation for occupational illnesses and injuries
· Improved intra-personal and inter-personal relationship within the companies, the family and in the community.
Available at https://www.slideshare.net/Aungkokou/2application-of-occupational-health-safety-and-environmental-management-system-in-construction-projects. Date visited 08.06.2018.

1 iii. Risk assessments are about looking for hazards and evaluating the level of risk associated with them.

1 iv. There are two different types of risk assessment namely:
· Quantitative risk assessment - This risk produces an objective probability estimate based upon risk information that is immediately applicable to the circumstances in which the risk occurs.
· Qualitative risk assessment – This risk is subjective and it’s based on judgement backed by generalised data.

1 v. According to Saunders (1992), a Health and Safety audit will examine the whole organisation in order to test whether it is meeting its safety aims and objectives. It will examine hierarchies, safety planning processes, decision-making, delegation, policy-making and implementation as well as all areas of safety programme planning. Add that a health and safety audit can be performed by safety advisers or personnel specialists.

[bookmark: _GoBack]2. Below are the different approaches that employers can adopt to help employees manage stress:
According to Business Chief (BC), employers may help their staff manage stress by means of leading by example i.e. one do exactly has one had initially stated they would do. This also applies to different ways of doing something, including but not limited to having a meeting on a rather unconventional manner i.e. out in the park or in the corridor to the lift or even walking out on the road to the car park. In addition, in some companys they have introduced flex time working since some staff members are unable to work on a pre determined time albeit, remote working may also be introduced. This includes also the openness to allow the employee to have a short break from work related issues or tasks.
As employers we may introduce work related schemes which may be in the form of assisting paying a certain percentage of the employee’s gym monthly fee moreover having a social initiative that will help in employees knowing each other outside the work environment which may in turn contribute to a more relaxed environment. The earlier may also be done in the form of an open communication which will place the employer in a better spectrum as employees will perceive same as being concerned with their well being and sense of knowing andf belonging. 
In addition, the work environment (the four surrounding walls) also have a play in the management of employee stress hence, employers ought to consider how the office looks like, starting from the colors, then relaxing area, the cutlery, the floors and what ever else the employee may perceive as needed to the fulfillment of their work needs in order to attain the objectives.
Source: https://www.businesschief.com/leadership/3621/7-ways-employers-can-reduce-stress-in-the-workplace Visited at 09.06.2018.
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