[image: BOLC_Logo]                                                                  
   Assignment Cover Sheet





	Student Name:
	SOFIA GAMBOA 

	Student Number:
	34174

	Course:
	Advanced Diploma in Recruitment Consultant Level 5

	Assignment NO:
	1



Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
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	Please insert your completed assignment ( in word format)  here:
1.   Provide short answers for the following questions: 
i. What do recruitment consultants do
A recruitment consultant ensures that a client and candidate reach in common sense regards to professional manners and both  received what they are  is asking for eg : a client fill a job vacancies ; a candidate getting a job build long-term relationships with clients and candidates , becoming extremely knowledgeable in their field of expertise. becoming someone businesses trust .
. What’s the meaning of ‘unskilled labour’? 
unskilled labour consists on  vacancies that dosent need an higher level of education , these types of jobs can take long hours of work and they are not well paid . However in the Labour marketing they are the best types of jobs that gets a recruiter to get an accesses to an variety of clients and candidates .
iii. Why do businesses use the services of recruitment consultants? 
Business use recruitment consultant services to provide an faster job fill vacancies and also make an easier interviewing process .
 
2.   Which of your skills, qualities and experience make you a good candidate to become a recruitment consultant? Explain why.  
One of the most important keys of an recruitment consultant is being  self motivated , ambitious and establish an great contact with the future clients and candidates .Being a recruiter means that you have to  have the ability to solve issues fast and being constantly under pressure regards to unforeseeable that may appear during the day .
 
3.  ‘Recruitment consultants are salespeople’ - Discuss
Recruitment consultants are sales people because they have the need to constantly provide an higher quality to clients and candidates , basically they need to sell “themselves “ for example : give a good reputation to the company and try to connect an great  long term relationship . 
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