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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	Health, Safety, Welfare.
Question1.
i. What are the main purposes of Health and Safety at Work Act?
The main purposes of this Act are:
1. Secure the health, safety and welfare of people at work.
2. Protect the public from risks that may arise from workplace activities
3. Control the use and storage of dangerous substances
4. Control potentially dangerous environmental emissions.

ii. Outline the benefits of health and safety at work place.

Benefits include higher productivity, lower levels of absence, avoidance of costs and litigation that come from accidents and improved staff morale and employee relations.

III. What is risk assessment about?

Risk assessments are used to identify hazards or potential hazards and to provide an analysis of any risks attached to them.
A hazard would be anything that may cause harm to a person’s body. For example, lifting heavy objects.
A risk is the chance, be it big or small, of harm actually occurring due to a particular hazard.

iii. What are the different types of risk assessment?
There are two types of risk assessments. The first one is quantitative risk assessment. This produces an objective probability estimate based upon risk information that is immediately applicable to the circumstances in which the risk occurs. The second one is qualitative risk assessment. This is more subjective and is based on judgement backed by generalised data.

iv. What is Health and Safety audit?
A Health and Safety audit will examine the whole organisation in order to test whether it is meeting its safety aims and objectives. It will examine hierarchies, safety planning processes, decision-making, delegation, policy-making and implementation as well as all areas of safety programme planning.

2. Discuss different approaches that employers can adopt to help employees manage stress.

Someone to Talk to/Someone to Advise:
People that employees can to talk to include the individual’s manager or the human resources manager; however, it is sometimes more useful to talk to someone who is distinct from the work itself.

Reorganisation of Work:
Reorganisation of work is a preventive measure where aspects of work that are believed to be affecting the mental health of employees are reorganised. 

Positive Health Programmes:
Positive display programmes have many different approaches aimed at the relief and/or prevention of stress and stress-related problems. These programmes also promote and encourage healthy lifestyles.

Managing Physical Welfare:
Managerial responsibility can be used to implement the company’s health and safety policy statement in a number of ways. It is also used to ensure compliance with legal requirements.

Making the Work Safe:
Making work safe is predominantly the area of the designer and production engineer. A more general management responsibility is to e n sure that older equipment or machinery still i n use is suitably modified to make it safe; otherwise it should be removed completely.
Safety Training can also be used as a Health and Safety approach.
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