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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.

For high grades use examples and illustrations where appropriate. 
	Please insert your completed assignment ( in word format)  here:

Answer the following questions:

Q: 1 Short Questions:

(24)

I. How can you help your mentee to identify and set their goals?

By asking them what their goals and aspirations are. By getting them to write them down in order of most importance and to then write down the methods that they can use to achieve each goal.

II. What does the term SPIRIT stand for? 

SPIRIT stands for: Specific, Prizes, Individual, Review, Inspiring, Time-Bound.

III. What are the SPIRIT goals? How does this approach help to set goals? 

Specific- this make the goal understandable, clear and to the point thus able to achieve as it is clear so any deviation away from it will be recognised.

Prizes- by rewarding yourself for the small achievements that are carried out towards a goal this will keep the motivation going towards the final outcome.

Individual- this comes down to personal motivation on behalf of the individual whose goal it is. They must want to achieve the goal and it must not just be the coach or mentor that is pushing them, as you can lead a horse to water but you can;t make it drink, so they must want the outcome enough to act on it themselves.

Review- by reviewing the progress of the goal, it can help to ensure that a person is on track, eliminate any roadblocks and ensure that the path has not deviated from where it should be in the achievement of the goal.

Inspiring- In order for the goal to be hard to disgard, it needs to be inspiring in order for it to provide a motivation for the participant to complete until the end.

Time-Bound- by putting time constraints on the goal it can mean that the participant will not deviate as they are against the clock. This can facilitate more motivation and productivitiy in the goals achievement.

This approach helps to set goals as they are broken down into a way that is smaller and less intitmidating and achieveable.

IV. What is adult learning? How is adult learning different?

Adult learning is learning by seeing, hearing and doing.

Adult learning is different as it can mean that each individual may have a preference for either seeing, hearing or doing. This means that people working with adults should tailor their training style to whatever method that the participant prefers in order to achieve their full goals.

Q: 2 What are the key principles of adult learning? (6)

The key principles of adult learning are:

Learning by doing

We get our impressions through our senses

We learn when weare ready to learn

We link new learning to what we already know

We learn one thing at a time

We learn more rapidly when results are satisfying to us
We need to understand what we learn
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