ASSESSMENT 1
1  
I. Fraud {Occupational Fraud} is the use of one’s occupation for personal enrichment through the deliberate misuse or misapplication of the employing organisation’s resources or assets.

II. Ability to identify fraud with minimal initial information.
Interviewing skills.
Mindset.
Knowledge of evidence.
Presentation of evidence.
Investigative skills.
Investigative mentality.

III. Interpersonal.
Intelligence/Intuitive.
Common sense.
Methodical.
Flexible.
Analytical.
Resilient.
Measured/Calm.
Collegiality.
Integrity.
VI                 Accepting the investigation.
                     Reporting.
                    Court proceedings.
                    Planning the investigation.
                   Gathering evidence.
Difference between Forensic Accounting  and Financial Auditing
· Forensic Accounting- Expert/Investigation report. Audit- Management/Audit Report.
· Forensic Accounting-Checking thoroughly.Audit-Taking samples
· Forensic Accounting-Use techniques to collect evidence review outside data and interviewing.Audit- Examine financial data.
· Forensic Accounting- Present analytical accounting and financial information to support legal and administrative decisions. Audit- Opinion on the accounting statements of business entities considering all criteria used on their preparation.
· Forensic Accounting- Serves as a backup to prove a fraud in the business in an apparently risk prone environment.Audit- Continuous, certifying the state of the art of a business and complying with the efficient market theory.
· Forensic Accountint-Approach the resolution  of a fraud to establish sufficient proof to support or refute an allegation.Audit- Are required to approach the audit with professional scepticism.
· Forensic Accounting- Goal is to determine whether fraud  has/is  occurring and determine who is responsible. Audit- Conducted to express an opinion of the financial data.
· Forensic Accounting- Conducted to resolve specific allegation.Audit- General examination of financial data.

CASE STUDY
1. The Invesigating team should determine whether they are eligible to carry out the assignment , do they have the required skills and experience to do the job,do they have the capacity to have the nature of the investigation, do they have enough time to do the job.
2. Payables and Receivables books of accounts, Petty cash books, Receipts books, cheque books, electronic documents, computers.
3. To avoid using the one who used to do the work for the company but the new one who had never worked for the company, the stranger to the company but who have the experience and skills to do that job effectively and efficiently.
4. [bookmark: _GoBack]Yes he should be interviewed, this should be done when enough evidence is being gathered

























