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Marking Criteria:
 We expect the learners to write minimum one well expressed point in three lines against each allocated mark. This means one needs to write 15 lines with 5 well expressed points to get high grades for a 5 marks question.
For high grades use examples and illustrations where appropriate. 
	1.
I. Video conferencing, webinars, teleconferencing

II. Shortcoming of virtual training with respect to student point of view
a) The most important in my opinion is lack of in-person verbal communication – if it is in form of video conferencing there is a possibility to ask a question, if this is a webinar or presentation, questions can be asked at the end of the session but not always answered.
b) Second is lack of social interaction – working in classroom with people helps improve social skills 
c) Sometimes it can cause lack of trust, which is usually established through personal interaction. 
d) There is no team spirit as trainee works alone in front of computer without ability to communicate with other participants.

III. Virtual limitations
a) it needs to be conducted in a highly strict Internet connection environment and set up might be very expensive, lack of access to technologies limits ability to provide training
b) there might be a slight audio delay between responses in different places, this can have impact on the conversations, time the training was scheduled for
c) lack of personal interaction – body language can be missed - you might not be able assess trainees reactions, limitations, understanding of the topic or showing lack of interest

IV. Advantages of videoconferencing 
a) It removes the limitation of time and location – it creates the freedom to study from the distance without necessity for example to travel. Gives the ability to complete training on an individual basis – to fit in training when it works for trainee.
b) While increasing skills and knowledge in your area of training, digital skills can be improved by using new online systems
c) It cuts the cost of arranging a classroom, study materials, travel expenses etc.
d) cost effective alternative for big companies – instead of releasing people off work in their and paying travel expenses as it can be conducted at any time of the day

2. Team teaching has been defined as “All arrangements that include two or more faculty in some level of collaboration in the planning and delivery of a course” (Davies, J.R., 1995). It involves a group of instructors working purposefully, regularly, and cooperatively. This method involves trainer to share insights, approach the same topic from different angles, argue with one another, and even challenge assumptions and students to decide which approach is better.
Successful team teaching is mostly based on communication. Trainers who teach together need to be in constant communication with each other. All of the activities should be goal-oriented and discussed prior the session. Teaching methodologies should be appropriate and understood by both trainers, to avoid confusion and clashes during the lesson. Final and as much important is mutual trust for each other’s skill and abilities.
The team-teaching approach allows for more interaction between teachers and students. Team teaching is more effective with older students as it moves beyond communicating facts into their life experience. 
One of the forms is rotation of teaching subjects. This way it helps trainees to build bridges of understanding between two subjects. 
Presence of another teacher/trainer additionally can reduce personality problems. If someone has a problem with understanding, one teacher can focus on it, while the group goes on. During the training if a discrepancy in understanding appears in larger number of trainees, they can be divided into groups and each trainer can focus on each group needs. 
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