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1: Short Questions (10) 
I. What is the difference between classroom learning and self-directed learning? 
According to Knowles (1975) SDL (Self-Directed learning) is a “process in which individuals take the initiative, with or without the help of others, in diagnosing their learning needs, formulating learning goals, identifying human and material resources for learning, choosing and implementing appropriate learning strategies, and evaluating learning outcome”.  
SDL can be explained and analysed from the aspects of self-management, personal autonomy, learner-control, self-monitoring, and/or motivation, auto-didaxy (Brockett et al, 1991). Generally, SDL is about siting a learning objective, determine the adequate learning tools, and strategies how to achieve the learning outcome that include managing time and efficiency (Towle & Cottrell, 1996, p. 357). However, the SDL’s goals could be narrowly focused on developing self-directed learning and neglect the collective action (Collins,1995).
[bookmark: bbib31]Regarding the classroom learning, the learning is usually drove by a teacher who use the class time to teach the learning material, and students usually receive the course. Furthermore, to assess and monitored their learning and understanding , teachers could assign homework or practice exercises to each student out of the class. However, students cannot obtain sufficient learning resources to promote their  thinking skills  (Lin & Hwang, 2018a).
II. What is Experiential Learning Cycle?
In experiential learning, learners are actively involved, engaged and participated in the learning process that defined as learning by doing (Munge et al., 2018).
III.  Explain the trainer’s role in training. 
He is a professional responsible for communicating and transmitting knowledge and skills to the learners. In other words, the trainer is a person in charge of realising programme objectives.


2. Discuss various Learning styles in detail. (10)
A learning style is not in itself a capacity but rather a preferred approach of using one’s abilities (Sternberg 1994). The idea of learning styles is controversial; Coffield et al carried out a systematic review in 2004 discovered over 70 different styles.
Fleming's VARK (visual, aural, read/write, kinesthetic) is a common style learning and can be accessed free-of-charge via website www.vark-learn.com. The four styles are as follows:
· Visual/verbal (read/write) learning style:  the learner might like to learn by going to lectures and reading textbooks
· Visual/non-verbal (pictorial) learning style: learning might be construction of a flow chart to clarify the management steps of a condition in primary care.
· Tactile/kinaesthetic learning style: The learners need practical examples and work through scenarios.
· Auditory/verbal learning style: the learners benefit from use examples, talk about them and see how they work.
Kolb in 1984 defined four main styles of learning:
· Concrete experience—feeling—having the experience
· Reflective observation—watching—reviewing the experience
· Abstract conceptualization—thinking—concluding from the experience
· Active experimentation—doing—planning the next stag
However, Entwistle (2005) stated that the learning process can be impacted by both learners and teachers. Knowing and understanding learning styles and their application can guide both parties in developing learning approaches acceptable to the learner who adapt their learning to suit the context.

 
3. Discuss the competencies that are required to teach adult learners? (10)	
According to the United Nations Industrial Development Organization [UNIDO] (2002), competency includes the knowledge, skills and behaviour (Skill and task).
[image: Main aspects in competency model (UNIDO, 2002).]
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