Assessment #1
1.1 What do recruitment consultants do?
Recruitment consultants find suitable candidates for vacancies and vice versa. They screen candidates upon finding them to determine what role they would be suitable for and when a position becomes available, arrange the contact between the candidate and the employer.

1.2 What is the meaning of unskilled labour?
Unskilled labour is the use of candidates with no skills or experience relevant to a role. These roles would include manual labour, waitressing, hospitality positions that can be taught to a candidate with no previous relevant experience.

1.3 Why do businesses use the services of recruitment consultants?
Businesses use recruitment consultants in order to find talented candidates or candidates at short notice. The advantages of this is that the employer taps in to a pre-existing database of candidates that have already been screened or if a suitable candidate has not been found, they can ask that the recruitment consultant uses their wealth of experience within the sector to do so.

2.0 Which of your skills, qualities and experience make you a good candidate to become a recruitment consultant? 
For years now I have worked in fast paced office environments where customer focus has been paramount to reaching KPI’s. I enjoy speaking and meeting a variety of people daily and strive to make a difference to anyone’s lives whilst earning money in the process. I have been writing CV’s, application forms and offering interview training to friends, family or co-workers free of charge for years and thought, why am I doing this for free?
I have meticulous attention to detail, I am super organised with everything I do and am very proud to say that I can remain optimistic in the direst of situations. From reading the first unit, it mentions a lot of personality traits that I feel match the way I work. I am tenacious, smash targets on a regular basis and build a rapport with customers and the general public with a lot more ease than most.
I feel the above are some of the main reasons why I would be a good candidate for a recruitment consultant role, however, what you cannot put in to words are the lengths I would go to, to achieve my dream of becoming a millionaire whilst helping people better themselves in the process.
I have big dreams, a big personality and a wealth of administrative experience that can surely only lead me on the right path to success.
3.0 Recruitment consultants are sales people?
I totally agreed with this statement before I fully read this unit. You are not only selling the employer their perfect employee, you are selling the candidate their dream role or role that most suits their skillset or lifestyle. The way you conduct yourself when speaking to both parties portrays how you are going to be received. I pride myself in making positive relationships with whomever I meet and feel that recruitment would play to one of my biggest strengths. Not only would you be selling your services verbally, you will need to be able to sell your ideas and vision in the form of emails, applications, job adverts and many other mediums which means you need to be a multifaceted individual that can handle a fast paced, structured career.
[bookmark: _GoBack]Sales people are renowned for being driven by targets, sales and their relentless determination. From previous experience with recruitment agencies and salespeople, they seem very similar in their approach to their careers apart from recruitment requires more tact and delicacy when closing opportunities. I have always wanted to get in to a sales position but never wanted to waste anyone’s money on a product they did not really want. I want to get in to a career that puts the people first more, which I feel this does.  



