                       Brentwood Open Learning College
                     Question A.

A1.What is the difference between classroom learning?

                                                                                                   Classroom learning needs a certain number of participants or students to be active listeners and participate in that learning environment. The students and teachers need to be physically present in the classroom. Classroom learning promotes an open exchange of ideas and face-to-face interaction of the students and the teachers. The classroom learning also promotes socialization among the teachers and the students via team projects, peer evaluation, and group discussions. For example
1. Social interaction.

                                     Social interaction and communication among colleagues, students, and instructors tend to be one crucial part of the traditional or normal classroom learning. Questions asked and answered, and hands are raised are some common factors of the classroom learning.   

2. Instructional material.

                                         Usually, when a student takes one training course, he/she will get the material presented verbally or other similar visual aids. The written and visual notes are presented. There are usually headlines, highlighted/bold text, bulleted lists, subheadings and other similar devices, which make the material more interesting and important.
3.  Audio, visual beyond.
                             The majority of the teaching techniques of an instructor have a greater and wider range of tools and media that can be used such as visual storytelling, simulations, scenarios, and interactions. Instructors can also use moving graphics as a part of presentations. These help the instructor to make the message/presentation clearer.

   A1 cont. And Self-directed learning. 

                                                            In self-directed learning, the individual takes the initiative and the responsibility for what occurs. Individuals select, manage, and assess their own learning activities, which can be pursued at any time, in any place, through any means, at any age. 

  Knowles describes self-directed learning as "a process in which individuals take the initiative     without the help of others in diagnosing their learning needs, formulating goals, identifying human and material resources, and evaluating learning outcomes. Some reasons for self directed learning are-:
1. Individuals who take the initiative in learning learn more things and learn better, than do people who sit at the feet of teachers possibly waiting to be taught.

2. Self directed learning is more in tune with our natural processes of psychological development.

3. Many of the new developments in education ... put a heavy responsibility on the learners to take a good deal of initiative in their own learning

4. Self directed learning assures that the learners' experiences become an increasingly rich resource for learning that should be exploited along with the resources of experts.

5. Self directed learning assures that learners are motivated by internal incentives such as the need for self-esteem
  A2. What is experiential learning cycle?

                                                                      It’s the process of learning through experience, and is more specifically defined as "learning through reflection on doing" www. Wikipedia.org/ experiential learning. Based on Kolb’s cycle-:
                                                                           Learning occurs when someone creates knowledge though experiential transformations (Kolb, 1984).
                 The Experiential Learning Cycle by Kolb:


Effective learning is seen when a person progresses through a cycle of four stages: of (1) having a concrete experience followed by (2) observation of and reflection on that experience which leads to (3) the formation of abstract concepts (analysis) and generalizations (conclusions) which are then (4) used to test hypothesis in future situations, resulting in new experiences
A3. Explain the trainer’s role in training.

                                                                    The role of a trainer is to develop a competency and skill sets in an individual to perform his/her task effectively and efficiently in the work place. The trainer should communicate to the trainees about what is expected out of training in a simple and professional way. www.careerride.com/trainer.
                                                                                  1. Assessing training needs of individuals

                                                                                  2. Designing training programs.
                                                                                   3. Planning and coordinating the resources required.

                                                                                   4. Administrative and record keeping

                                                                                    5. Evaluating the training program

                                                                                 The effectiveness of training depends a lot on the trainer, because it is the trainer who can remove the mental block and motivate the trainee to learn and delete the negative perception of the trainee regarding the training. Besides all that, a lot depends on the personality of the trainer also. The major competencies that are required to be presented in a trainer are:

1. Presentation skills
2. Business skills example- budgeting, time management, negotiation
3. Content development example- material production, graphics, and layouts. 
4. Self- development example- interpersonal skills, good listening skills, flexible, accepting the share of accountability
Conclusions-:
                      Each learner has a different way to learn; with help each learner will be able to show improvement in whatever learning he or she is capable of. 1. Class room or 2.self-directed
                      A major goal of training is to prepare students for flexible adaptation to new problems and settings. 

                          Students’ abilities to transfer what they have learned to new situations provides an important index of adaptive, flexible learning; seeing how well they do this can help trainers evaluate and improve their instruction.

                            Many approaches to instruction look equivalent when the only measure of learning is memory for facts that were specifically presented. 

                             Instructional differences become more apparent when evaluated from the perspective of how well the learning transfers to new problems and settings. 

                           Transfer can be explored at a variety of levels, including transfer from one set of concepts to another, one school subject to another, one year of school to another, and across school and every day, nonschool activities. 
                          Students develop flexible understanding of when, where, why, and how to use their knowledge to solve new problems if they learn how to extract underlying themes and principles from their learning exercises. 
                          Understanding how and when to put knowledge to use—known as conditions of applicability—is an important characteristic of expertise. 

                          Kolb’s theory provides a way at looking at how a person learns, thinks, and acts. His theory is not a be-all, end-all -to understanding student learning and development, but it is a helpful tool. Yes, there are critiques of Kolb’s theory (Tennant, 1997, and Jarvis, 1987). 

                       The criticisms are generally in the area of inapplicability to a variety of ethnicities (social group) and global application to human development. 

                       These criticisms do tend to be valid, yet the theory is still worthy of consideration.

                         Having an understanding of Kolb’s learning theory will help you to better understand the learning style of a student, you can better teach, counsel, or advice the student based on the style by which they learn or think. 
                         Training and development is extremely important to the growth of both trainers and learners. It not only increase abilities and knowledge but also strengthens relationships between the students and teachers thus growing teacher-student relationship. 
                            Training begins when it is determined that there is a need. The need helps to determine how the training will help the learners. 

                        The success of the training is measured over time and is based upon whether or not the trainer is knowledgeable of the subject area and how learning is presented to the students. 
                  Question B.
                                              Discuss various learning styles in details
Individual’s learning style refers to the preferential way in which the student absorbs processes, comprehends and retains information. It is important for trainers to understand the differences in their students’ learning styles, so that they can implement best practice strategies into their daily activities, curriculum and assessments. Student learning styles fall into three “categories:” Visual Learners, Auditory Learners and Kinaesthetic Learners. 
1. Visual learners -:     

                                                          Students who are natural visual learners will be better taught with as many pictures and imagery for explanation of concepts.  You shouldn't have a problem adding some visual elements to any kind of lecture or presentation.
· Every learner or listener enjoys having a visual aid when listening to a presentation meant to teach or inform – or even entertain. You can also show clips of movies, show how a film adapts from the literature it was based on.

· Since you can't always plug pictures and images into every type of classroom experience, you can use a whiteboard or chalkboard to jot notes or key points. This will give them visual cues they might otherwise gloss over, or lump into other information that might not be as key to the point of the lesson.

                                 Characteristics of visual learners. 

                      Visual learners are those learn best at seeing things

· Remember what they read rather than what they hear 

· Prefer reading a story rather than listening to it 

· Learn from seeing things written out on a chalkboard 

· Use diagrams and charts to understand ideas and concepts 

· Take notes during class or while listening to presentations 

· Study by looking over things 

· Are good at spelling 

· Use color to organize information 

· Need quiet study time 

· Often prefer to work alone rather than in groups 

· May not understand verbal instructions 

· Ask a lot of questions to seek clarification 

· Need to be able to see the teacher

   2. Auditory learner.-:

                                         As the name suggests, auditory learners learn best while they are actively listening
          Auditory learners find conventional study practices, such as making notes directly from a        textbook, not terribly effective. They much prefer to ingest information through audio or video   clips, or by discussing a topic. While they are not rabid, auditory learners are good at writing responses to lectures they’ve heard. They’re also good at oral exams, effectively by listening to information delivered orally, in lectures, speeches, and oral sessions note-takers in class, they are able to take in what they need simply by listening intently. You can spot an auditory learner easily. They'll be the one in your training session asking a lot of questions! Auditory learners tend to like to discuss what they hear right away. As is, keeping presentations fairly short, since they can be easily distracted by outside noise. Auditory learners will likely be the ones giving you the most encouragement, often verbally expressing their interest and enthusiasm, and surprising you by following out directives without being reminded
                                 Characteristics of auditory learners
Auditory learners are those who learn best through hearing things.

· Likes to read to self out loud.

· Is not afraid to speak in class.

· Likes oral reports.

· Is good at explaining.

· Remembers names.

· Notices sound effects in movies.

· Enjoys music.

· Is good at grammar and foreign language.

· Reads slowly.

· Follows spoken directions well.

· Can’t keep quiet for long periods.

· Enjoys acting, being on stage.

· Is good in study groups.
3. Kinaesthetic learners-: 

                                                  This is a learning style in which learning takes place by the students carrying out physical activities, rather than listening to a lecture or watching demonstrations. As cited by Favre (2009), (Dunn and Dunn define kinaesthetic learners as students who require whole-body movement to process new and difficult information.) They are a complex bunch, they’ll be the ones shuffling and fidgeting during your class/training, or lengthy meetings. Learners/students who have a kinaesthetic learning style often struggle learning through traditional means and sedentary (still, seated) activities, like lectures and training. Their minds simply can't make the connection that they're doing something when listening or observing. They need to get up and get involved in the action for it to sink into their memory.

Beyond the fact that they find it hard to sit still, these students are often high energy folks who are engaged in sports or those chirpy people around the water cooler in the morning. They're quick to react, so if you get into an emergency; it's good to have a kinaesthetic learner around, with sharp reflexes and a penchant for getting involved. Kinaesthetic learners love to experiment, so give them hands-on tasks and stimulate their learning that way.

What's the worst way to communicate with a kinaesthetic learner? Make them sit through a lengthy presentation. Even if you use visual aids, they'll find it hard to stay engaged. If you want to work well with the kinaesthetic learners in your training session, give them a challenge where they can get their hands dirty. If you know you've got a kinaesthetic learner who needs to sit through a training session, try to allow for regular intervals. Give them tasks to carry out with teammates, like role playing and group work.

                                   Characteristics of kinaesthetic

          Kinaesthetic learners are those best learn by physical activities 

 1.   They need to move. They wiggle, tap, swing their leg, bounce, and sometimes just don't seem able to "stay in their seat"

2.    They will struggle with focus unless their hands are working on the learning

3.    They will benefit greatly from motions that are directly tied to learning

4.    They will do better if given actual objects to manipulate in learning to replace pencil and paper

5.    Their attention follows their hands. If their attention wanders, pointing to the next math problem to be solved will focus their minds on their immediate task

6.    As with visual learners, kinesthetic learners learn best in a way that is highly automatic: that of body motions stored in the body and cerebellum

7.    They are often gifted performers as athletes, dancers, and any skill that uses their hands

8.  They generally are very coordinated and have an excellent sense of body timing

9.    They will learn and remember best when allowed to move

10.    They can be taught to not disturb those around them while they move during learning
  Understanding the different types of learners and making concessions for their learning styles will improve your communication and help prevent frustration or misunderstanding. You may think that a visual learner isn't interested in what you're saying, or that a kinaesthetic learner is being rude or disruptive, by not being able to focus. Adjust the way you deliver your speech, training to your learners structure workloads differently, or bond in an active group exercise and you'll soon see improved results.
· Use real life examples, applications and case studies and summary to help with abstract concepts.

· Redo lab experiments or projects. 
· Utilize pictures and photographs that illustrate idea. 
Conclusions:
                                        In reality, we all probably fall into each category, depending on the          learning that is taking place. 
                                        Some topics lend themselves better to select styles, and a combination of multiple styles helps to solidify the learning that takes place. 
                                      When possible, you should always strive to create learning that engages a variety of these styles. 
                                     Not only will it be helpful for the learner, but it also will go a long way in learning retention. 

                                     There are many reasons why teachers need to take into account the learning styles of their students. 
                                   Unless you understand how each student learns best, you won't be able to help them learn at their maximum potential. 

                                        There is no one best way to learn. Everyone learns differently, and because of this, the best way to learn is the way you learn.

                                        A learning style is a certain way that the mind receives and processes new information. There are many different approaches to learning; examples- are visual, auditory, and tactile. 
           
                                      Visual learning style is a style in which the information is visualized in the mind's eye. Most visual learners prefer reading and watching. They find it easier to visualize information rather than just hear about it. Visual learners prefer to use graphs and charts also, so they can see what is happening or being taught.
                                  Auditory learning style is the style that favors listening. Rather than read about something, these learners prefer to listen. Auditory learners also like to listen to lectures and class discussions. This is because it is easier for them to take in information this way. 
                                  Tactile learning style is a style that involves learning by touching or doing things. Tactile learners may find it easier to make a model rather than just read or just look at the book. They prefer touching the information by being creative.
                                   As a canine trainer   I feel that I am mainly a visual learner. In many of my classes, I need a textbook in order to follow along.
                                   It is easier for me to learn by seeing examples written clearly and step-by-step, rather than to hear it being said. 
                                    I also study by writing out notes or making study cards. It's harder for me to learn by listening only, because my mind often wanders and I don't pay attention. 
                                   It is also harder for me to learn through experimentation, because I get bored and I don't finish the project. I learn best thinking in a quiet, uninterrupted space or environment. I can remember what I read well than what I hear.
                               
                Question 3.
                                       Discuss the competencies that are required to teach adult learners?

What is a teacher competency? 

                                                               Competencies are the skills and knowledge that enable a teacher to be successful. To maximize student learning, teachers must have expertise in a wide-ranging array of competencies in an especially complex environment where hundreds of critical decisions are required each day (Jackson, 1990).
                                                                                                                                                               The role of the teacher is broadening and becoming more demanding. Teachers are expected to use a wide variety of methods, tools and approaches and to tailor them to the learners' needs. They also need to have competences and skills necessary to create a positive classroom environment and work collaboratively with other stakeholders within and outside the school in order to provide timely support to learners.

1. Teachers need a positive attitude toward the benefits of having a diverse set of learners in their classes. Teachers need to be able to select from a wide variety of teaching techniques and active learning strategies (including: enquiry-based and project-based teaching, collaborative learning, etc.), in order to work effectively with and tailor learning for a diverse group of students.

2. Teachers need to be informed about the latest research and evidence-based best practices in areas relevant to their work. Also they need to consider professional challenges as part of their learning process. They also gain knowledge and information that they can share with other teachers and in their daily practice.

3. Teachers need competences to diagnose risk factors, which may include unfavourable school and classroom climates, poor teacher-students-relationships, negative peer-influence, illness, learning difficulties, etc. In addition, teachers should have a comprehensive knowledge of a range of effective interventions to prevent early problems from happening.
4. Teacher must design or select and administer effective assessments. An assessment must accurately measure what has been taught and what students have learned. Competent trainers combine informal and formal assessment techniques to monitor student performance. They also incorporate technology, portfolios and other creative methods to assess students.

5. Communicating effectively with parents and other stakeholders in a learner’s education is key component. As trainer it’s important to provide regular updates on student progress and immediately addresses any concerns that may arise. You also must be able to calmly discuss issues with difficult parents and how to come to decisions that have the best interests of the learner in mind.

6. Being a trainer requires maintaining a professional appearance at all times. This includes dressing appropriately and acting professionally. Trainers often serve as role models for students. Actions such as using foul language, gossiping about teachers and students or dressing inappropriately can cause students to lose respect for you (the trainer).

7. Trainers must make a commitment to education and professional development. Subject matter knowledge fades, teaching strategies change and new research is always modifying the way students learn and teachers teach. By furthering their education and taking part in professional development sessions, educators can continue to improve the quality of the education they provide.
                                    Conclusions-:
                                                                       Being a teacher requires a significant amount of knowledge and skill.                                                               
                                                                        Paying attention to the core competencies for teachers

                                                                      Help to ensure that you are prepared to make school a positive experience for students and their families.

.

